
PROFESSIONAL DEVELOPMENT PROGRAM 
UNIQUELY DESIGNED FOR  

FEDERAL EXECUTIVES 

Register at www.chicago.feb.gov click on 
Professional Development Program 

Registration Link 

Registration Details 

SPONSORED BY  

Chicago Federal Executive Board  
and Effective Organizations 

Executive Fall Forum 
Lake Lawn Resort 

October 18-20, 2005 
Leadership Opportunities and 

Challenges in Implementing the 
President’s HR Agenda 

How To Register: 
Everyone must register at  www.chicago.feb.gov whether 
you are paying by check or by credit card.  Click on the Pro-
fessional Development Program—Registration Link. 

Credit Card Payments: 
The on-line registration is set-up with a secured system for 
credit card processing.  You will receive a confirmation of 
registration once you have entered the credit card information 
and it has successfully processed. 

Agency Check Payments: 
Register on-line and indicate that your payment will be mailed.  
Make your check or money order payable to:   
Chicago Federal Executive Board 
230 S. Dearborn, Suite 3816 
Chicago, IL 60604 
 
Fee: $680 covers Tuesday’s reception and dinner, materi-
als, two continental breakfasts, two lunches, beverage and 
snack breaks, and on-line registration and credit card process-
ing  fees.  Participants are responsible for their own travel 
expenses, dinners and hotel rooms. 

Hotel Reservations: Call Lake Lawn Resort at 800-
338-5253 before September 15 to reserve your room.  Ask 
for the FEB rate.  After this date, reservation requests will be 
accommodated on a space and rate available basis. 

Cancellations: You may substitute attendees, but due 
to our contract commitment with Lake Lawn, agencies will be 
billed for cancellations or “no shows.”  
 
Location and Schedule: The Lake Lawn Resort is 
on Hwy 50 just 8 minutes west of Lake Geneva in Delavan, 
WI.  The program will begin at 6:00 p.m., with Tuesday  
reception and dinner; 8:30 a.m. – 4:00 p.m. on Wednesday, 
and from 8:30 a.m. to noon on Thursday.  
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Comments from last Fall’s Attendees 
 

“This forum was very informative 
and engaging.  Great for regional 
office heads and executives.” 
 
     “Very informative.  An obvious 
professional who communicates in 
an engaging and lively fashion.” 
 
     “Excellent Briefing!” 
 
     “The facility is very well  
situated for a retreat atmosphere.” 

The Chicago Federal Executive Board and 

Effective Organizations are pleased to in-

vite you to their third Fall Forum tailored 

specifically to the needs of federal execu-

tives. 

Interact with Dynamic Speakers 
Our speakers will provide a variety of perspec-
tives on the workforce challenges common to 
both the private and public sector and discuss 
how his/her organization is dealing with them.   
 
 

Tom Fox.  Senior Program Manager, Part-
nership for Public Service.  Mr. Fox will dis-
cuss the partnership’s workforce management 
initiatives, as well as private sector approaches 
to shared HR challenges.   Mr. Fox has experi-
ence in the executive and legislative branches 
of government, including the GAO, the U.S. 
Senate, and the White House.  Prior to joining 
the Partnership, Mr. Fox was a Senior Consult-
ant with Andersen, providing strategic human 
capital and workforce planning support to gov-
ernment clients.  Mr. Fox holds a graduate de-
gree from Georgetown University's Public Policy 
Institute.  
 

Michael J. McAuley. National Counsel 
for the NTEU.  Mr. McAuley will discuss the 
impact of the President’s Management Agenda 
on labor management relations.  Mr. McAuley 
works exclusively on federal labor/management 
matters for the NTEU.  He has handled numer-
ous cases at arbitration and before the Federal 
Labor Relations Authority (NLRA), Federal Ser-
vice Impasse Panel (FSIP), Merit Systems Pro-
tection Board (MSPB), and Equal Employment 
Opportunity Commission (EEOC), as well as in 
federal courts.  He served as Union Co-chair of 
the American Bar Association’s Section of Labor 
and Employment Law, Committee on Federal 
Service Labor Management Relations.  He is a 
member of the bar in three states.  He is a 
graduate of Georgetown University and Union 
University Albany Law School.  Mr. McAuley has 
also served as an Adjunct Professor at Chicago 
-Kent College of Law.     

Professor James Thompson.  
Director of Graduate Studies, Public 
Administration Program, University of 
Illinois-Chicago.  Professor Thompson 
will discuss pay banding, including the new 
DoD and DHS systems, pay for perform-
ance, and nonstandard work arrange-
ments.  Following his presentation, Profes-
sor Thompson will facilitate discussion 
groups on these and related topics.  Pro-
fessor Thompson has expertise in Human 
Resource Management and in Organiza-
tional Change and Reform in the public 
sector.  He is also a former public sector 
manager.  His many publications include 
The Blended Workforce: Maximizing Agility 
through Nonstandard Work Arrangements, 
The Civil Service under Clinton, and Rein-
vention as Reform: Assessing the National 
Performance Review, for which he won the 
Mosher award.   

 
Kevin Mahoney.  Office of Personnel  
Management, Washington, D.C.    
Mr. Mahoney is the Deputy Associate Di-
rector for the Center for General Govern-
ment, Human Capital Leadership and Merit 
System Accountability Division.  Mr. Ma-
honey's Center is also responsible for lead-
ing the Talent Management initiative gov-
ernment wide as part of the President's 
Management Agenda. Prior to his experi-
ence with OPM, Mr. Mahoney was in execu-
tive recruitment and has served as the 
Vice-President for HR for Borders.  
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Effective Organizations is an industrial  Organizational Psychology consult-
ing firm that helps executives improve the planning and management of or-
ganizational structures, functions, and processes.  We also provide executive 
coaching, management training, and professional development. 

The Chicago FEB is one of 28 FEBs established to provide closer coordination 
among federal agencies outside Washington, D.C.  It is an important hub for all gov-
ernment activity In the Chicago metropolitan area.   
Jan Stinson is its Executive Director. 


